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This Briefing Paper and others like it are provided free of charge and help a great many
churches and charities. Their development involves many hours of dedicated professional
expertise both from within and outside of Stewardship. They are provided at our own cost as
part of our mission to equip you.

If you find the material in this Briefing Paper to be of value, we would invite you to respond in
the following ways:

° Subscribe to receive our email bulletins at our website, www.stewardship.org.uk; and
. Tell others in your church or charity about our resources.

If you regard the material to have been of particular help and significance to you in your work
(for example using it to inform a church or charity group/network) perhaps you would consider
making a financial gift to Stewardship in appreciation (though please feel under no obligation).

CONTACT DETAILS
Stewardship
PO Box 99, Loughton, Essex IG10 3QJ

t 08452 26 26 27 or 020 8502 5600
f 0208502 5333
e enquiries@stewardship.org.uk

w  www.stewardship.org.uk

Stewardship is the operating name of Stewardship Services (UKET) Limited, a registered charity no. 234714,
and a company limited by guarantee no. 90305, registered in England
© Copyright Stewardship 2007

COPYRIGHT

This publication is the copyright of Stewardship. We want our resources to have the maximum impact,
therefore you are welcome to reproduce or otherwise distribute this material in whole or part. We simply ask
two things: (1) there must be no use for commercial gain, and (2) Stewardship is clearly acknowledged with
the following wording “Reproduced with permission from Stewardship. www.stewardship.org.uk”. If extracts
are to be wused in another context, permission should be sought in advance by emadiling
enquiries@stewardship.org.uk or telephoning 020 8502 5600. Thank you.

DISCLAIMER

Whilst every care has been taken in the preparation of this material, Stewardship cannot be responsible for
action taken or refrained from in reliance thereon. It is recommended that appropriate professional advice be
sought in each relevant individual circumstance.
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1 Introduction

In England a ban on smoking in enclosed and substantially enclosed workplaces and
public places will come into force on 1 July 2007 (2 April 2007 in Wales). This will be
relevant for all church premises and also for buildings used for coffee shops, cafes,
créches or other children’s work. It will also apply to any workplace whether people are
employed or volunteers.

2 Substantially enclosed

‘Substantially enclosed’ is defined as premises with a ceiling or roof unless more than
half of the walled area is open to the outside (excluding windows and doors). Indoor
designated smoking areas will no longer be permitted and the legislation will also apply
to:

e Work vehicles that are used by more than one person;

¢ Private houses used solely for work purposes where it is used by more than one
person who does not live at the premises.

3 Private Houses

Where private homes are work places the legislation is clear (see above). However
where a home is used for meeting such as house/home groups the legislation is less
than clear. In theory where a house is used for any meeting that is open to the public
(ie advertised by the church for anyone to attend) it becomes a smoke-free areq,
although this may be confined to the areas used by the public, rather than the whole
house. In practice the Smoke Free England advisors are stating that this is still a
private house and would not normally expect to be smoke-free. To be sure you are not
breaking the legislation you need to make enquiries through your local Council for a
ruling on your specific situation.

4 Signage

You are required by the legislation to display a ‘No Smoking’ sign in a prominent
position at or near each entrance to smoke-free premises, so that people entering the
premises can see it. If your premises have more than one entrance used by employees,
visitors or customers, you’ll need to display more than one notice.

If you choose to personalise your own signs, be mindful of the following requirements
that are set out in the regulations:

A ‘No Smoking’ sign must:

* Be flat and rectangular and at least 160mm by 230mm in size.

* Display the international ‘No Smoking’ symbol in red, at least 85mm in diameter.

* Contain the following statement: “It is against the law to smoke in these premises.”

An example sign is shown in the appendix. Signs can be ordered from the Smokefree
England information line on 0800 169 1697 or downloaded from
www.smokefreeengland.co.uk/files/a5_sign_sf_premises.pdf. You can personalise your
signs by changing the words 'these premises' to refer to the name or type of premises -
such as 'this church’.

Smaller signs are required for vehicles.
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5 Fines

Local Council are responsible for enforcing the law. You may be liable for a fine if you
do not display the correct signs (£200 or up to £1,000 if awarded by the Court) or if
you fail to prevent smoking in your premises (up to £2,500 if awarded by the Court).

6 Taking Action if someone does smoke

The flow chart of suggested action is shown in the appendix.

7 Further Information
Further information is available at the Department of Health’s Smokefree website

www.smokefreeengland.co.uk where a government guide to the new law can be
viewed:

www.smokefreeengland.co.uk/files/everything_u_need_new_sf law.pdf.
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8 Appendix

HOW TO DEAL WITH SMOKING

If you are incharge of smokefres premises and/or vehicles, you will have 2 legal responsibility
to prevent people from smoking in them. If someone does smoke inany premises or vehicles
you are responsible for, here are some practical steps youmight take to deal with them.

f )
Point tothe no-smoking signs and ask the person
to stop smoking or go outside.
\, * A
i 3

Tell them you would be committing anoffence if you
allowed them to smoke, and they are breaking the
law by smoking in a smokefree premises or vehicle,
and both parties could be fined.

If an employe s refuses to If a customer refuses to

stop smoking: stop smoking:

r LT N
Remind them the new law is to Explainthat staff will refuse to
protect employees and the public serve them if they continue to
from the harmful effects of their smoke, and they will be asked
secondhand smoke. toleave your premises.
. . 5 v
r N 2
Hnmug::ut into Fﬁ.ﬂz If they won't leave, implement your
n:w divcip 'n'lr;lpm re amf's normal procedure for anti-social or
':lﬂ'llhlfrll palicy. ¥ illegal behaviour in your premises.
. A N r

A 4

Keep arecord of where and when the
incident took place, the name of the
personinvolved and the outcome.

If phy sical violence is threatened by a person smoking, we suggest younotify and/or seek the
assistance from the police.
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NO SMOKING.

It is against the law to
smoke in these premises
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